Arizona State University Employment Matrix

Employment Strategy

HOURS

VARIABLE
(formerly Short-Term Temporary)

NT/NC ACAD
(formerly Long-Term Temporary)
REGULAR
P A OB D

Multiple Job Limitations

Faculty Summer/Winter Positions FSW

Instructor Summer - Not Pre-Collected
Positions ACD

Faculty and academic professionals hired in
Summer to the end of the next
lacademic year

Supplemental Pay for Work

Exempt/Non-Exempt Status

Full-Time Employment
100 percent FTE (40 hour/week)

Part-Time Employment
Less than 100 percent FTE

PRN
Works as needed due to an unexpected staffing
shortage

TERMINATION REQUIREMENTS

Leave of Absence

OHR Benefits Design and Management (June 2022)

0.4
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Only Graduate Students may hold
other types of jobs.

and may not hold Undergraduate Students cannot

have Academic Personnel or Staff

Resea Undergrad/Graduate Student Grad Student with Graduate, Staff - Administrator & University Grandfathered Classified Staff Classified Staff Police Position
ona with Student Worker | - IV Teaching and Research Staff Only
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A status dete ed based o Not Available FLSA status determined based on weekly pay. If multiple jobs, exempt job must be primary.
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week)
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