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FEDERAL CAREER INTERN POSITION

ANNOUNCEMENT NUMBER:  FCIP R8-2008-022 

OPEN PERIOD:    Opens:  October 3, 2008                  Closes:  October  20, 2008
JOB TITLE, SERIES, GRADE:    
Environmental Protection Specialist, GS-0028-09 

                                                         
(Promotion Potential to GS-13) 
STARTING SALARY:  

GS-09 - $48,164 Per Year 

POSITION LOCATION:  Office of Partnerships and Regulatory Assistance, Tribal Assistance Program, Denver, CO
BENEFITS: Work life quality options (flexible work schedules, telecommuting, fitness center, childcare, career and personal development) www.epa.gov/epahrist/benefits.htm, leave, retirement programs www.opm.gov/retire/, health benefits, group life insurance and long term care insurance programs www.opm.gov/insure/, bi-weekly pay schedule, and transit subsidy.  
WORK SCHEDULE:  Full Time (flexible or traditional work schedule)
ABOUT THE CAREER INTERN PROGRAM:  The Federal Career Intern Program (FCIP) is designed to help agencies recruit and attract exceptional individuals into a variety of occupations. Career Interns are appointed to a two-year internship that includes a formal training component.  Upon successful completion of the internships, the interns may be eligible for permanent placement within an agency.  

DUTIES AND RESPONSIBILITIES:  Serves as a primary contact point between the Regional office and assigned Tribes, developing and preparing implementation plans necessary for fostering effective tribe/EPA relationships.  Establishes and maintains communication networks to share information, as well as to identify and resolve issues.  Provides assessments, information, recommendations, and briefing materials on the overall political climate and receptivity to EPA policies and programs.  Provides “big picture” view of tribe-specific issues.  Works with other Tribal Program Managers, Office of Regional Counsel, and Regional Strategic Planners to develop overall regional view, goals, and objectives.  Participates on regional work groups to identify and address significant issues and facilitate cross-media program communication within the Region and between the Regional and assigned tribes.  Serves as the primary contact to the public, Tribal representatives, other Federal agencies, and Regional Staff in one or ore media program or tribal initiatives.  Assignments could include Region-wide training development, implementation of Indian policy, environmental justice, community based environmental protection, enforcement, or any of the media programs on tribal-specific issues (i.e., General Assistance Program, RCRA, Clean Air Act, Clean Water Act, etc.).  Keeps Tribal Assistance Program Office staff advised of current media-specific issues, potential areas of conflict, and recommendations on resolution.  Advocates for tribal program support in annual work plans, long-range budget planning and where conflicting regional priorities arise.  
QUALIFICATION REQUIREMENTS:  Applicants must meet the following education or specialized experience requirements listed below.
GRADE     EDUCATION OR SPECIALIZED EXPERIENCE   
GS-9:         2 full academic years of graduate level education or master’s or equivalent graduate   

                  degree, OR 1 year of specialized experience equivalent to at least the GS-07 grade 

                   level.

SPECIALIZED EXPERIENCE is defined as experience equivalent to the next lower grade which is in or directly related to the line of work of the position to be filled and which has equipped the applicant with the particular knowledge, skills and abilities to successfully perform the duties of the position, such as the following:

- experience developing interrelationships between various programs;

- experience working with grant regulations and economic and fiscal procedures.
HOW TO APPLY: 
· Submit a resume’ and supplemental documents indicated below by the closing date of the announcement.  Your resume’ must include the following information:


a.  Job Information:  Vacancy announcement number and the title and grade(s)



     of the job(s) for which you are applying. 


b.  Personal Information:  Your full name, mailing address, email address, day   


     and evening phone numbers, Social Security number, country of



     citizenship,  veterans' preference, reinstatement eligibility and



     highest Federal civilian grade held;

c.  Education:  The name, city and state of high schools



     and colleges/universities attended and the date of diploma, GED,



     majors and type(s) and year(s) of degrees received AND copies of college 

                             transcripts to support academic claims (if you are qualifying on education 

     alone);   

d.  Work Experience: Job title, duties and accomplishments, employer's



     name and address, supervisor's name and phone number, starting



     and ending dates, hours per week, and salary of any paid or nonpaid


     work experience that is related to the job for which you are



     applying;

e.  An indication if we may contact your current supervisor;

f.  Other Qualifications:  Any job-related training courses, skills,



    certificates and licenses, honors, awards, or special accomplishments



    (please do not attach certificates).


U.S. Citizenship is required.

Supplemental Documents:
· Submit a copy of ALL of your undergraduate and graduate level college transcripts for verification (if qualifying on education alone).

· If you are a veteran, for 5-point preference, submit a copy of your DD-214; for 10-point preference, submit a copy of your DD-214, SF-15, Application for 10-Point Veteran’s Preference, plus the proof required by that form.

Your complete application including resume and supplemental documents must be received by the closing date of the announcement at the following address:


U.S. Environmental Protection Agency


Attention: Debbie Slavinski, TMS-H


1595 Wynkoop Street, 8th Floor

Denver, CO 80202
You may also fax your application and attachments provided the resume and transcripts are clear and legible and received in this office by the close of business at (4:30 p.m.) on the closing date of the announcement.  Please reference the announcement number on the cover sheet of the fax and send the fax to the attention of FCIP-R8-2008-022.  The fax number is 
303-312-6370.  ****EMAIL APPLICATIONS AND SUPPLEMENTAL DOCUMENTS WILL NOT BE ACCEPTED.****
If you need additional information regarding this announcement, please call Debbie Slavinski at 303-312-6114.
EPA provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify 

Debbie Slavinski at 303-312-6114.  The decision on granting reasonable accommodation will be determined on a case-by-case basis.
NOTICE:  Federal law requires all employers to verify the identity and employment eligibility of all persons hired to work in the United States.  This employer will provide the Social Security Administration (SSA) and, if necessary, the Department of Homeland Security (DHS), with information from each new employee’s Form I-9 to  confirm work authorization.  IMPORTANT:  If the Government cannot confirm that you are authorized to work, this employer is required to provide you written instructions and an opportunity to contact SSA and/or DHS before taking adverse action against you, including terminating your employment.  Employers may not use E-Verify to pre-screen job applicants or to re-verify current employees and may not limit or influence the choice of documents presented for use on the Form I-9.  In order to determine whether Form I-9 documentation is valid, this employer uses E-Verify’s photo screening tool to match the photograph appearing on some permanent resident and employment authorization cards with the official U.S. Citizenship and Immigration Services’ (USCIS) photograph.

If you believe that your employer has violated its responsibilities under this program or has discriminated against you during the verification process based upon your national origin or citizenship status, please call the Office of Special Counsel at 1-800-255-7688 (TDD: 1-800-237-2515)

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER
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