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GreenSummit gets 
national notice
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There also will be networking events, a 
green industry career fair and green build-
ing tours around the Valley.

Samila expects more than 10,000 people 
to attend, including a delegation from east-
ern Europe that the U.S. Department of 
Commerce is bringing to showcase Ameri-
can innovations and ideas revolving around 
sustainability.

“This year, we have organized the Green 
Innovations Expo into 10 categories to 
help manage the expansive and complex 
idea of sustainability,” Samila says. “These 
categories help define the diverse variety of 
ideas, products and research to highlight 
how sustainability affects your personal 
and professional life.”

The categories include green building 
design, green chemistry materials, business 
products and services, renewable energy, 
transportation, greener computing, fashion 
and beauty, and others.

Samila says people often ask him how he 
has the time to produce such a large con-
ference, in record speed, while he is still an 
undergraduate student.

“My answer is that I’m a ‘permanent se-
nior’ at the moment,” he says. “I hope this 
will be a permanent career for me.”

For the complete GreenSummit schedule 
and registration information, visit the Web 
site www.GreenSummit.net or send an e-
mail to info@greensummit.net.

Smith, with Media Relations, can be reached 
at (480) 965-4821 or jps@asu.edu.

Pei says the country is taking a financial loss to make this 
important statement. The Wall Street Journal reports that 
China has spent $43 billion on the Olympic Games, more 
than the amount spent on the last five Olympics put together.

Pei spends a lot of time in China, leading the W. P. Carey 
School’s executive MBA program in Shanghai. He works hard 
to recruit an exceptional faculty group, even adding members 
from other top universities – including Yale University, Massa-
chusetts Institute of Technology and Columbia University – to 
participate in the program. They go to China, even though 
it means they will ultimately spend weeks and months away 
from their own families.

“We probably have the most exciting faculty lineup and the 
most prestigious EMBA program overall in China because we 
have students who are senior-level executives and government 
officials in charge of policy-making that – through teaching 
– can influence millions of people,” Pei says. “All of the educa-
tors share the vision that the highest level of scholarship will 
influence change through knowledge, so when your class of 60 
directly affects millions of people, that’s an opportunity that 
faculty can’t miss.”

Pei adds that the program is not motivated by money, which 
is good since many U.S. business schools are finding it hard 
to turn a profit in China. In fact, a recent BusinessWeek article 
documents how many U.S. business schools are leaving China 
because of their inability to work well there. For the W. P. 
Carey School of Business, success in China is linked to being 
committed to the Chinese people as an ongoing partner and 
an agent of change.

“The purpose of this program is not to generate revenue, but 
rather to build a long-term relationship that will affect govern-
ment, financial services, telecommunications, retail and other 
industries across China,” Pei says.

The program aims to create global ties between China and 

Pei says China program creates change through education
(Continued from page 1) the United States, and specifically Arizona. Four vice mayors 

of Shanghai are among the 300 people who have graduated 
from the program so far.

To put the magnitude of their influence in perspective, 
Shanghai is a city with the population size of a whole coun-
try, at about 14 million people. Other program students have 
come from as far away as the Sichuan, Yunnan, Shanxi, Zhe-
jiang and Jiangxi regions to participate. Current students and 
alumni include the chief executive officer of the Shanghai 
Stock Exchange, several bank chairmen and the chairman of 
Shanghai Airlines.

Pei explains that China’s leaders want to reassure citizens 
they will make progress on all fronts, including social and en-
vironmental. He says they also want to signal to the rest of the 
world that they are willing and committed to being responsible 
leaders in the coming years.

For example, the W. P. Carey School’s Shanghai program is 
helping to teach China to move away from relying primarily 
on manufacturing, which pollutes the environment and isn’t 
sustainable. Faculty members teach their Chinese students to 
move toward a services-oriented economy.

Pei says the United States and most other industrial na-
tions’ economies are about 80 percent driven by services, while 
China is at about 40 percent.

Pei emphasizes the importance of helping to initiate change 
in China.

“China will be a global player, no matter what,” Pei says. “It’s 
easy to have a Cold War mentality, but it’s more important to 
walk constructively together for the benefit of us all. While we 
still have disagreements, we need to take that level of engage-
ment to a deeper level. For humanity, I’m proud to be an aca-
demic, to be able to instigate change through knowledge. On 
the big picture, we’re all in agreement.”

Freeman, with the W. P. Carey School of Business, can be reached at 
(480) 965-9271 or debbie.freeman@asu.edu.

“There is not a more 

important aspect of 

our center’s mission 

than the work we do in 

developing competent 

and diverse next-

generation leadership for 

the nonprofit sector.”

– Robert Ashcraft, 

director of the ASU 

Lodestar Center

By Amy Cox O’Hara
Officials with ASU’s Lodestar Center for Philanthropy and 

Nonprofit Innovation have announced the launch of the inaugural 
Generation Next Nonprofit Leadership Academy (Gen Next).

Twenty emerging nonprofit leaders from the Valley have been 
selected through a competitive application process to participate 
in the program’s first cohort. The nine-month program comprises 
best-practice approaches to leading and managing nonprofits from 
renowned professors and practitioner instructors at ASU, as well as 
established nonprofit leaders from organizations that engage with 
the ASU Lodestar Center. 

This year’s cohort includes:
Irene Agustin, Crisis Nursery Inc.; Roya Amirsoleymani, Fresh 

Start Women’s Foundation; Cory Baker, Scottsdale Cultural 
Council; Luke Black, Habitat for Humanity Valley of the Sun; 
Leticia de la Vara, ASU Center for Community Development & 
Civil Rights; Jany Deng, Arizona Lost Boys Center; Angela Flo-
rez, Friends for the Phoenix Public Library; Erika Heckman, the 
New Foundation; Sara Kyler, Food for the Hungry/U.S.; Aaron 
Parrott, Mentor Kids USA; Donna Powers, Arizona Statewide 
Independent Living Council; J. Mathew Sandoval, Valley of the 
Sun YMCA; Amy Schwabenlender, Valley of the Sun United 
Way; Andrew Schwartzberg, Big Brothers Big Sisters of Central 
Arizona; Duane Shearer, Make a Difference; Caroline Starrs Allen, 

Center for Progressive Leadership; Chela Sullivan, Helping Hands 
Housing Services; Heather Walsh, Greater Phoenix Youth at Risk; 
Alia Wilson, Gabriel’s Angels; and Alysson Zatarga, Southwest 
Behavioral Health.

Each program day will focus on different topics relevant to the 
nonprofit community in Phoenix, including public policy and ad-
vocacy, collaboration, and community development and outreach. 
Additionally, participants will complete group capacity building 
projects for various organizations in the Valley.

“There is not a more important aspect of our center’s mis-
sion than the work we do in developing competent and diverse 
next-generation leadership for the nonprofit sector,” says Robert 
Ashcraft, director of the ASU Lodestar Center and professor of 
nonprofit studies in the School of Community Resources and De-
velopment. “Our Generation Next Nonprofit Leadership Academy 
is aligned so well with our other leadership development programs 
in the field at ASU, such as Public Allies and American Humanics. 
The difference here is that Gen Next Leaders are already working 
in the nonprofit sector – and, through their nine-month involve-
ment in our academy, they will be prepared for even greater veloc-
ity and levels of leadership in careers that make a difference.”

Cox O’Hara, with the Lodestar Center, can be reached at (602) 496-
0185 or amy.ohara@asu.edu.

Center unveils Generation Next Nonprofit Leadership Academy cohort 

The following positions are available as of August 29 and are subject to change. All posi-
tions will be advertised in Insight only once. The staff requisition or job order number for 
each position is indicated by the (#) sign. ASU is an equal opportunity-affirmative action 
employer.

ASU positions
A complete job announcement for classified, administrative and service professional posi-

tions at the Downtown Phoenix, Polytechnic, Tempe and West campuses is available on the 
Human Resources Web page at www.asu.edu/asujobs, or the Telecommunication Devise for 
the Deaf at (480) 965-3002. 

For complete position descriptions and application requirements for academic positions, 
contact the appropriate department listed below. Faculty, academic professional and gradu-
ate assistant positions are also listed on the Human Resources Web sites and details must be 
obtained from the hiring department. Application deadlines are listed.

Dates listed are application deadlines, and application material is due by 11:59 p.m. on that 
date. Positions are 100 percent, full-time employment (FTE) unless otherwise noted. Codes 
below are: (O) – position is open to the public; (L) – position is limited to current ASU, North-
ern Arizona University, University of Arizona and Arizona Board of Regents employees.

Staff positions

Tempe campus

Executive and management
Director of Research Information Systems� (O) #20003 – VP-Research and Economic 
Affairs (Sept. 3).

Professional
Academic Success Specialist (�O) #20414 – College of Liberal Arts and Sciences-Hugh 
Downs School of Communications (Sept. 12).
Academic Success Specialist �(O) #20257 – W. P. Carey School of Business/Undergraduate 
Programs (Sept. 3).
Accounting Associate �(O) #19797 – Office of the President-Alumni Association (Sept. 8).
Coordinator (part-time) �(O) #19713 – College of Liberal Arts and Sciences, School of 
Human Evolution and Social Change (Sept. 5).
Coordinator Senior� (O) #20112 – College of Liberal Arts and Sciences (Sept. 5).
Hazardous Materials Shipping and Receiving Officer �(O) #17760 – Environmental 
Health & Safety (Sept. 5; every week thereafter until search is closed). 
Instructional Designer �(O) #20107 – ASU Online and Extended Campus-Distance Learn-
ing Technology (Sept. 5).
Laboratory Manager� (O) #20035 – College of Liberal Arts and Sciences, School of Earth 

and Space Exploration (Sept. 3).
Program Coordinator Senior �(O) #20079 – Public Events (Sept. 3; every week thereafter 
until search is closed).
Site Supervisor-Sponsored Project Services �(O) #20286 – VP-Research and Economic 
Affairs (Sept. 4).
Student Academic Specialist� (O) #20261 – W. P. Carey School of Business/Undergraduate 
Programs (Sept. 3).
Systems Support Analyst (IT) �(O) #20177 – University Technology Office-CLAS Technol-
ogy Support (Sept. 3).
Systems Analyst Senior-Access/Collaboration Support� (O) #19903 – University Technol-
ogy Office-Operations Applications Support (Aug. 29).
Systems Analyst Senior-Sun Card Systems �(O) #20065 – University Technology Office-
Operations Applications Support (Sept. 3).
Systems Support Specialist (IT) �(O) #20154 – University Technology Office-CLAS Tech-
nology Support (Sept. 3).
Theater Technical Assistant (Part-Time)� (O) #20092 – Public Events (Sept. 12).

Technical and computer
Web Application Developer (IT) �(O) #20178 – University Technology Office-Operations 
Applications Support (Sept. 5).
Web Site Specialist� (O) #20179 – University Technology Office-Web Systems Design and 
Usability (Sept. 3).

Administrative support
Administrative Assistant �(O) #19580 – College of Liberal Arts and Sciences (Hispanic 
Research Center) (Sept. 8).
Library Specialist �(O) #20183 – University Libraries (Sept. 3).
Office Specialist �(O) #20029 – Graduate College (Sept. 4).
Office Specialist Senior (Part-Time)� (O) #20151 – College of Liberal Arts and Sciences 
(Sept. 5).

Service/field craft/maintenance
Animal Caretaker �(O) #20216 – VP-Research and Economic Affairs (Sept. 8).
Custodian Lead-Weekend Shift (Facilities Management) �(O) #19800 – University Ser-
vices (Sept. 3; every week thereafter until search is closed).
Filter Servicer, HVAC Services (Facilities Management)� (O) #18403 – University Services 
(Aug. 29; every week thereafter until search is closed).

West campus

Professional
Evaluation Associate �#20472 – Applied Behavioral Health Policy (Sept. 15).

Technical and computer
Data Analyst �#20346 – Center for Violence Prevention and Community Safety (Sept. 25).

Downtown Phoenix campus

Professional
Accounting Specialist �(O) #20253 – Walter Cronkite School of Journalism and Mass Com-
munication (Sept. 2).
Medical Assistant� (O) #20236 – College of Nursing & Healthcare Innovation (Sept. 1).

Administrative support
Administrative Associate� (O) #19600 – College of Nursing & Healthcare Innovation (Sept. 
4).
Administrative Secretary� (O) #20091 – Office of the President (Sept. 5).

Polytechnic campus

Service/field craft/maintenance
General Maintenance Mechanic� (O) #19660 (Sept. 9).
General Maintenance Mechanic Lead� (L) #19943 – Facilities Management (Sept. 8).

Academic positions

Tempe campus
Assistant Professor �#9196 – Liberal Arts and Sciences-English (Oct. 31).
Assistant Instructional Professional �#9199 – Mary Lou Fulton College of Education (Aug. 
29; every week thereafter until search is closed).
Associate Professor� #9195 – Liberal Arts and Sciences-English (Oct. 20; every week thereaf-
ter until search is closed).


