1 million charitable organizations in
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< Although. it's a dandy asset,

"~ mortey isn't everything.

- That’s orily one reason to conl- "
“sider careérs-in the non-profit -

gector . o L e
7 There are a lot of diverse op-
+ portunities within non-profit or-
- ‘ganizations, which are- nurer-
" ous. According. to' the National
Center for Charitable Statistics,

there are more than 1 million .
- charitable organizations'in the

LUS.

- |are in - Avizona, says -Arizona
State University’s: Center “for:
Nonprofit Leadership Manage-:
" | ment, citing the Arizona Corpo

| ration Commission.. - "

Nearly 32,00(_5 qf-tﬁes'e_r:gl_‘dgpjs_

. That's about.a 43 percent In
~ Crease in non-profit groups be
~tween 1996 and 2006, the center
Csaid. L
_“Non-profit organizations
" ean, in fact, be profitable,.in a

_certain respect,” said Mary Tea-" -

- :garden, professor of global strat-
- egy‘a_tthe'I?hunderbirdGradﬁeite;,
- School of Management in Phoe-'; -
- nix. “But they have very different
" objectives from a purely for-" -

profit business.” . -

 Janet: Otte, has worked with "
Southwest  Human ' Develop-

- ment, 6t SWHD, in Phoenix for .~
.~ more than 20 years. Her work as.
““the organhization’s human-re- .

. sources directof, she said, differs

“Jittle from a similar position in-.

" the for-profit world. - .7
With about. 600 employees,

SWHD provides a diverse array .

" of services for young children,
including disabled. kids, and

thir families. .

‘board,” Otte said.” .~ " 7 -
Thesé include teaching: and’
 teaching assistants jobs for the-

i

e have positions acr

Head Start progtam, health-care’

workers for home visiting, coun- .
‘selors, social workers and ther- -

apists, as well as jobs in manage-
ment and administration. - -
Pat Snyder, difector of human

resotirces: -at -St."Mary’s: “Food.:
" Bank - Alliance: - in. .- Phoenix,
* .echoed that sentiment, . =
_ ‘employees, -
the organization employs. a-di-
“yerse array -of workers, from

With nearly 160

. surafce, while SWHD co

.- Both offer generous vacatio

OSSthe 1k .
SE L «But-our benefits may add so

. This, Teagarden said, is

. they canbe very comparable, ani

to -administrative -and

) ) manage=
ment professionals. - - :
“Like many non-profits,- our
salary scales are about 80 pe
-cent of that paid in the corpora
world,” Snyder said. “But.th
are gradually increasing, and
anticipate they'll continue to i

CTedse as cbmp'k_a;jtiqn-ifOr sk_ﬂléd

in full.

and léave packages.. ~ .- .
_‘Snyderalso said that althoug
some positions with his organi
zation: have lower hourly p
rates, the differénce is more th:
offset by benefit coverage. -
. “For instance, a position wit
us may pay around $13 anh
while a comiparable position at
. private, for-profit company may
be: about $15'an hour,” he sai

i ':vhhére between $5 to $6.0on top of:
that? o o

. “Salaries, in fact, .are no

" ways -necessarily Jower,”: sh

isaid. “At many posifion level

it is. very common.for the
. profit sector to offér more b

. Redch the writer at
.w_ww.Wri_tingir_mz.com. _
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