
Arizona State University
Center for Nonprofit Leadership and Management

2003-2004
Practitioner-In-Residence Fellowship

PURPOSE: The purpose of the Center is to enhance the leadership and management
effectiveness of nonprofits through ventures that engage students, faculty and
practitioners in teaching, research and service activities.  The Practitioner-in-
Residence is a proven leader/manager and helps develop the Center �s
activities during the appointment year.

CONCEPT: The Practitioner-in-Residence (P.I.R.) Fellowship involves the appointment of
an outstanding and proven senior level volunteer or executive with nonprofit
sector experience who becomes involved in work of the Center, and American
Humanics, during the academic year.  The P.I.R. provides a practitioner
perspective as decisions are made and activities of the Center, and American
Humanics, evolve.

ACTIVITIES: The P.I.R. �s activities will vary depending upon skills and experience;
generally,

1) serves as a resource to faculty in guest lecturing in classes pertinent to
the individual �s area of expertise;

2) serves as an ad-hoc member of the Center �s overall Leadership Team
and work groups associated with the Center �s development.  Themes
for the work include:

a) curriculum and education development
b) applied research
c) convening and communications 
d) technical assistance/incubator 

3) serves as an ad-hoc member of the American Humanics community
board of directors and related committees.

4) represents the Center and American Hum anics in the community in
activities related to the work as an advocate for both the Center �s and
AH �s work.

5) provides counsel, insight and advocacy to assure practitioner
perspectives are considered in the direction of the Center �s and AH �s
work.

APPOINTMENT: The P.I.R. involves an annual appointment from September 1 through May 31
each year.  A minimum of one day a week service is considered on behalf of
the Center and AH (approximately 8 - 10 hours per week). A selection
committee will review nominations and applications during the Spring
semester and make its recommendation to the Center Director by June 30,
2003.



COMPENSATION:   The stipend for the P.I.R. during the Fall and Spring semesters is $7,500.

APPLICATION 
PROCEDURE: Nominations and applications are being sought of individuals who meet the

established criteria.  Those nominated will be sent a letter encouraging their
application.  Applications must include:

1. A letter detailing interest and qualifications to the attention of the
selection committee.

2. A 500 word vision statement as to what the individual wishes to
contribute to ASU �s Center for Nonprofit Leadership and Management
during the appointment year.

3. A current resume/vita

4. 3 professional references 

ADDITIONAL
CRITERIA: The Practitioner-in-Residence extends the reach of the Center to the larger

community as a representative to selected meetings and special events.  The
P.I.R. should have a minimum of 5-7 years of senior level experience as a
leader of volunteer boards and/or similar years of experience at the
CEO/Executive Director level of one or more nonprofits.  It is important that
the P.I.R. demonstrate excellent written and verbal skills. The individual must
be proficient with e-mail and have access to a telephone, fax machine and
computer.

DEADLINE: Applications must be postmarked by May 31, 2003.

MAIL: Selection Committee
2003-2004 Practitioner-in-Residence Fellowship
Center for Nonprofit Leadership and Management
Arizona State University
P.O. Box 874905
Tempe, AZ 85287-4905


